
Are you  
struggling to 
find labour...?
Become a Gateway Employer 
and help the next generation into 
careers in the cleaning industry.

For more information, visit the BSCNZ website bsc.org.nz

What is Gateway?
Gateway is a work placement initiative for senior school students (Years 11 
to 13) funded by the Tertiary Education Commission. Students’ learning is 
assessed in the workplace and they can achieve credits on the New Zealand 
Qualifications Framework towards their National Certificate of Educational 
Achievement (NCEA).

Help support a 
student to achieve 
a micro-credential 
in cleaning!

Help introduce a school student to 
a possible career path in cleaning.

Provide them with the opportunity 
to access workplace learning.

Have your business be connected 
with your local school.

http://bsc.org.nz


Get in touch with one of Careerforce’s  
Vocational Pathways Advisors

Penny Barrett – Upper North Island (Northland to Taupo)

e: Penny.Barrett@careerforce.org.nz
p: 0800 277 486 | m: +64 21 433 152

Anna Williams - Lower North Island (Gisborne to Wellington)

e: Anna.Williams@careerforce.org.nz
p: 0800 277 486 | m: +64 27 616 3925

Jo Sisson – South Island
e: Jo.Sisson@careerforce.org.nz
p: 0800 277 486 | m: +64 27 265 4980

For more information, visit the BSCNZ website bsc.org.nz

It was easy to get through, it was pretty simple, 
just a matter of going through it. My supervisor 
helped me and showed me all the other things 
in the building and lessons that can be learned 
from that. We filled out paperwork together. I 
felt pretty good when I’d completed it, another 
achievement under my belt. It helped with my 
confidence at work.

- Lewis, Level 2 Micro-credential Graduate

Participation is easy! We’ll guide you all the way
Here’s what you can expect from the programme.
• A Careerforce Vocational Pathways Advisor will help you connect with your local school.
• The student will be enrolled in a Cleaning micro-credential and will achieve 22 credits towards the New Zealand 

Certificate in Cleaning (Level 2).
• The school will support the student with the theory and Careerforce will assess their written work.
• You just simply need to train the student in cleaning skills and testify that they are cleaning properly.

Being a Gateway Employer Benefits your Organisation
• Meet potential future employees that can hit the ground running.
• Enable your existing staff to become mentors, trainers and leaders.
• Raise your brand profile within your local community.
• Increase the diversity within your workforce.
• Support young people into jobs as part of your Corporate Social Responsibility.
• Plus, young people can bring energy and fresh, new ideas into your workplace!

Unit Standard Title Credits Theory Practical

28352 Carry out core cleaning tasks 10 Y

28355 Hazards and injury prevention 8 Y

28354 Demonstrate cleaning products risks and strategies 
to maintain safety

2 Y

28357 Security and privacy 2 Y

Hygiene for Workplaces/Cleaning Micro-Credential Level 2 (22 credits towards the 60 required to achieve level 2)
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